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The last few weeks of the season bring a number of events with them. Cup Final
appointments are made, candidates find out whether they have been successful
with their promotions and decisive games are fought on the pitch.

Whilst the results on the pitch do not directly concern us, the previous two points
bring success for referees across the country. However, with success comes
disappointment and there will be a number of officials who have not achieved their
goals for the season.

Not gaining a promotion or not getting a high profile appointment does not mean
that your season has been a failure. Everyone will have learnt a great deal in the
last six months which can be used in the future. By taking the positives from your
performances and aiming to continue improving as a referee, next season may
bring success for you too.

Matthew Hopton (Editor)
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Matthew Hopton — 020 7756 8326 / 07763 488966 = matthew.hopton@kcl.ac.uk
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PROMOTION

| am very pleased to announce that Claudio Gissendorf has successfully gained promotion to
Level 5. Having missed out on promotion twelve months ago, Claudio has worked hard and
has taken on board the assessors' comments from last year.

Claudio, along with the other successful candidates reaching Level 5, will be nominated to the
FA to join the National List of Contributory League Assistant Referees List. We wish him
every success at his new level and | hope he will be able to pass on his experience to other
Y RSG referees.

COUNTY CUP FINAL APPOINTMENTS

YSRG officias were once again honoured in receiving appointments from the Referees
Committee for this year’s County Cup Finals. It is a great privilege to be involved at the
pinnacle of any of the LFA competitions and all of our members should aspire to gain such an
appointment in the future.

Congratulationsto the following officials (pictured below, left to right):
Y Iber Hoxha: Assistant Referee — Junior Cup Final

Bola Anthony: Fourth Official — Junior Cup Final

Matthew Hopton: Referee — Sunday Intermediate Cup Final

INTERNATIONAL HONOURS

Congratulations to Matthew Hopton who was recently appointed as Assistant Referee to a
Women's Under 15's friendly between England and Germany. The game was played at
Bisham Abbey, the venue for the senior England team'’s training sessions, and finished 3-0 to
thevigitors.



THURSDAY 14" DECEMBER

The YRSG met at Chadwick Street on December 14™. The first part of the meeting was
devoted to discussing how the first few months of the season had gone. The officias were
asked which particular aspects of their game they had found difficult or had struggled with. A
number of different topics were raised and each individual case was discussed as a group.

Offside and the problems encountered due to club and neutral assistant referees was brought
up by a number of members. The decison to alow club assistants to indicate if a player is
offsde is a difficult one and is very much down to the individual assistant. For more detailed
advice on thistopic please see Issue 4 of the YRSG Newsdletter.

A lot of the problems encountered with neutral assistants would probably have been avoided
with an improved pre-match brief. By issuing clear and concise instructions to your assistants
before the game you can save yourself agreat deal of hassle during the 90 minutes.

Communication was another topic discussed. Some referees are able to talk their way through
the game whilst others hardly speak at all. Your voice is a particularly useful tool when used
effectively and can assist your control of the game. Have confidence when speaking to players
and show them that you are the one in charge without sounding bossy or condescending. It is
not something that will happen straight away but it is a skill that can be developed over time
and brings many benefits to your game

Foul language between players of the same team was also discussed. It is a sending off
offence to use insulting, offensive and abusive language on the pitch. However, if referees
sent off everyone for swearing then most games would never get finished. It is therefore
important to judge each case in isolation and decide if the outburst at a colleague is worthy of
a public word to calm the player down or in more extreme cases, a red card. The player’s
manner may be a good indicator of your subsequent actions. For example, if it is said in an
aggressive manner right in front of another player’s face then you may be more inclined to
hand out the more serious punishment.

For the final part of the meeting the members split into discussion groups to review their
assessments. By looking at a number of assessments at the same time the more senior referees
were able to identify key points which the assessors had picked up and offer advice to help al
the officials present.

Matthew Hopton
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The penultimate Football Association Match Officials Association (FAMOA) event in the
2006-07 series took place at Arsena’s recently opened Emirates Stadium on the 1st February
2007.

The evening was run by the London FA in association with Ed Stone, the FA’s Regiona
Referees Manager for the South East. As soon as| arrived | could tell that a huge amount of
planning had been put into the organisation of such an event.

Adrian Shorter and his group of volunteers had done a great job in preparing the venue. The
stadium provided a bright airy fedl; it is of course brand new so it also provided a curiosity
factor and many took the opportunity to take a tour of the ground. The stadium was mightily
impressive offering a splendid uninterrupted view from any of the 60,000-plus seats. In
keeping with the Arsenal tradition of having atop quality playing surface, they had special sun
lamps on the pitch to ensure continual growth throughout the winter months. Y ou can imagine
that this created a great deal of interest.

The FAMOA event itsdf was supported by 224 delegates which was easily the highest
number of attendees since the events were staged in conjunction with the County Football
Associations; it is also the highest number of attendees (by 16) since the FAMOA events
began.

The evening itself was designed to inform and stimulate interest in the work of the County FA.
Following some opening remarks from Ed Stone, David Dixon gave an in-depth talk entitled
‘What can your County do for you?

Before the next presentation the guest speaker Chris Foy presented a certificate and FAMOA
badge to Peter Gill for successfully completing his first 10 games. Chris described this act as
‘one of the more pleasurable duties of a high profile referee.’

Adrian Shorter then delivered a rallying-cry to al those in attendance by presenting a topic
entitled ‘What can you do for your County? This presentation was designed to motivate
delegates to become involved in three initiatives: Mentoring, Assessing and Young Referees
(YRSG).

To enhance the ddivery of the message the London FA had provided three desks in an
adjoining area where interested parties could discuss the individua disciplines with their
coordinators. It was pleasing to note that the desks were very busy during the break.



The keynote speaker Chris Foy, an FA Premier League referee, then
gave a presentation on the life of aprofessional referee.

Chris talk went through his daily and weekly routine as a
Premiership referee. He then split this up into four sections: Sport
Mechanisms, Training and Education, Match Day and Pressure. |
was so impressed and encouraged to go further as a referee that |
went over to Mike McNally and signed up for 2007/08 Promotion
Scheme.

Chris Foy was then more than willing to answer any questions from the audience, even if it
could have potentially put him in atight spot. When there were questions which he knew that
he wasn't alowed to answer he would ssmply answer it with a joke. For example, someone
asked him how much he got paid? He said, ‘More than £2. If my wife finds out I'll be in big
trouble.” This sort of quick-thinking isvital for atop referee.

On a more serious note he said, ‘As referees we need more and more of these evenings.’
‘Football is becoming a more open-access sport for anyone, regardless of race, sex or
disability.’

He gave his opinion on certain things in football, including the introduction of technology. He
said, ‘ The game isthe best in theworld and let’sleave it the way itis’

He also commented on the best match he has ever refereed. He said, ‘ Significantly the one
that stands out for me is Wolves versus Bradford. It was a five goal thriller. It was great
controlling a game with massive implications.’

Chris kept the delegates spellbound with his honesty, humour and professionalism for well
over an hour and the biggest compliment | can pay himisthat it seemed like ten minutes.

To close the event a vote of thanks was offered to Chris on behaf of al who had attended.
This was left to Lockie Bramzell, the Chairman of the LFA Referees Committee, who must
have been avery proud man.

| wasjust aguest but it was a privilege to be at an extremely well organised, well attended and

expertly delivered event. | hope there are more of these sorts of events being planned for the
not to distant future.

Sarah Hobbs

Sarahisaleve 7 referee with the London FA. She also plays a prominent role in the Fulham
& Didtrict Referees’ Society where she edits their publication, Mitre.




DO YOU WANT TO REACH THE TOP?

Are you a fit, enthusiastic young referee who has the desire, passion and determination to
make it to the very top? If the answer isyesthen | strongly suggest that you join the Charlton
Athletic FC Referees’ Academy for next season.

The opportunities offered by the Academy are wide and varied but they al have a common
goal in helping to improve your refereeing. Aswell as the excellent coaching sessions offered
by the senior coaches before, during and after the games at Charlton’s training ground, the
Academy regularly holds some very informative meetings at The Valley.

| have attended a couple of these events with the guest speakers being the FA’'s Head of
Refereeing Neadle Barry and FIFA Assistant Referee Gavin Ward. Having also attracted
names such as Steve Bennett and Rob Styles (and with plans to invite David Elleray, Phil
Sharp and Uriah Rennie next season) the Academy certainly offers opportunities to learn from
the best.

The Academy recently created a new mission statement outlining their motivation and
ultimate aim.

The Charlton Athletic FC Referees Academy is committed to transforming outstanding
potential into exceptional performance, by providing referees with enlightened, knowledgeable
and enthusiastic coaching in a safe and constructive environment, allowing natural talent to
flourish and challenging aspirations to be achieved. Our guiding aim is to provide the
English game with a FIFA World Cup Final referee.

If you aspire to be one of the future top officials in the country then it takes commitment,
dedication, as well as some natural talent. If your goal isto officiate at the highest level then
by joining the Academy you will give yourself a chance to improve and begin the journey up
the refereeing ladder.

If you are interested in becoming a part of the Charlton Athletic FC Referees’ Academy then
you can email academyenquiries@btinter net.com for more information.

The Academy will be holding some end of season games at The Valley on 15/16 May. If you
are interested in talking to some of the coaches and officials aready involved then send an
email to the above address to arrange a possible visit.

Matthew Hopton



WHAT REALLY HAPPENS THERE?

| have been a referee with the Fulham Academy since around February 2001 when | was 15
and had just one year's experience on small-sided football. | can therefore vouch for the
benefits being a member of an academy provides.

Unlike the advanced training and coaching services on offer at other academies such as
Charlton, Southampton and Cheshire, Fulham is rather more ‘relaxed’ in its approach.
However, this has gradually changed since the Surrey FA began to take the Academy under its
wing.

Academies in genera offer referees, predominantly young and/or newly qualified, the
opportunity to officiate in a pressure-free environment on games of an above-average standard
involving their youth teams. At Fulham we referee games from U9’s to the U14’s with the
Ul3's and Ul4’s games having neutral assistant referees. In genera the U9's, U11's and
U13' swill play at home against another academy whilst the U10's, U12'sand U14’ swill play
away to the same academy. This means there is always an opportunity to act as a referee
(including working with neutral assistants) or as an assistant referee.

Being a professional academy there is a very strict policy on misbehaviour for players,
coaches and the parents — the last being one of the biggest causes of young referees leaving the
game. Spectators are roped off away from the pitch and if at any time a referee feels
intimidated by the actions of a parent, there are security guards around each pitch who can
deal with them. Also, if the coaches step out of line then the Academy manager is always on
hand.

The games themselves are considered ‘training’ matches and so they don’t contribute towards
any league structure. However, from my experience this makes the games no less competitive.

When | first started on the Academy there was little structure regarding referee development.
You were pretty much left to learn from your own mistakes, albeit without the trouble you'd
have recelved refereeing a youth match in a park. | was therefore able to learn the best
positions for certain situations and when it was the right time to have a quiet word with a
player, as opposed to a public telling off or worse. | could also develop other basic skills such
as when it was suitable to play an advantage. All of this was done through tria and error
whilst in a pressure-free environment.



Since the start of this season the Surrey FA have taken a more hands-on approach with senior
mentors from the county attending all of the games. They do exactly the same as any other
mentor but because the Academy games at Fulham consist of four periods of 20 minutes, they
can speak to you at each interval and tell you what you are doing well. It aso allows them to
point out areas for development meaning you can try something different in the next period.
For example, the mentor might suggest a change in your positional play (such as getting
wider) and you can try it out and see whether you think it improves your performance or not.

At the end of the game the mentor will give you a quick debrief and complete a form (smilar
to the one used for promotion assessments) which marks you on certain criteria and lets you
know your strengths and areas for improvement. The coach of the Fulham side you referee
completes an abridged version of the form and offers his opinion on what you did well and
what he fedls you could have done differently. These don’t contribute to your promotion or
affect your status within the Academy but they merely document any advice on what you're
doing well and what you can improve on in future games, ultimately to make you a better
referee.

Having been on the Academy for six years, to
my knowledge, | am the oldest and longest
serving referee still with the Academy that
referees on it regularly. Whilst | never stop
learning and devel oping the most basic of skills,
as alevel 6, what the Academy offers me more
than anything else is the opportunity to referee
regularly with neutral assistants — something |
would rarely get elsewhere. It dso gives me the
Motspur Park chance to receive advice on all aspects of
Home of the Fulham Academy working with them from the mentors.

| would also like to think my role at the Academy is to help bring along the younger, more
inexperienced referees who | enjoy lining to and passing on my knowledge based on the
advice | have been given when | wasin their position.

So, should | bealLevel 4inthe futurethen | think | will have alot to thank Fulham for as they
have given me the opportunity to learn and develop without the pressure of 22 men twice the
size of me commenting on what they think of my ability to referee (or not!), or parents who
take supporting their son or daughter to extremes. If you are ayoung, or newly qualified
referee, | would thoroughly recommend getting on to one of the academies the London FA has
links with, be it Fulham, Charlton or Tottenham. If you are interested in joining the Fulham
Academy, please contact me on dannytheref @aol.com or on 07725 721091.

Daniel Burke



THE QUICK FREE-KICK

Manchester United’s Champions League match at Lille caused much debate following the
English side’ swinning goal scored by Ryan Giggs.

United had a free-kick on the edge of the box and as
Lille's goalkeeper was till setting up the defensive
wall, Wayne Rooney placed the ball and Giggs curled it
into the corner of the goa (see right). This action
prompted the Lille players to complain to referee Eric
Braamhaar and when this brought no response, the Lille
players were beckoned towards the touchline by one of
the coaching team.

However, the Lille players soon returned for the kick-off and Manchester United went on to
win 1-0. Lille subsequently appealed to Uefa about the goal but were told that there was no
issue regarding the legality of the goal and the result would stand.

Ryan Giggs later told BBC Radio Five Live, ‘| just asked the ref if | could take a quick free-
kick and he gave me permission’. Video analysis of the incident shows referee Braamhaar
gesture towards Giggs to ask whether he wanted to wait for the whistle or to take the kick
quickly. The referee then moved away from the area as the ball was being placed and Giggs
kicked the ball into the back of the net.

This is not the first time that a quick free-kick has caused a referee to be surrounded by
dissenting players and | am sure it will not be the last. Whenever there is a free-kick on the
edge of the box | try to get there as quickly as possible and wait to see which player is taking
the free-kick.

Once this person has been identified | will ask them whether they want the ‘10-yards or if
they wish to take a‘quick on€'. If they choose the former option then | ensure that everybody
knows that they must wait for the whistle and then | proceed to ensure that the wall is the
required distance away from the ball. | will then blow my whistle when play is ready to be
restarted.

If they do want a quick restart then | will move out of the way and | will ssmultaneoudly signal
by moving my arm quickly into a horizontal position pointing towards the goal. Although this
isonly asubtle gesture, | fedl that it ismy signal to say that | have allowed play to start. All of
this happens very quickly but it gives the attacking team the benefit of taking the kick quickly
but also does not |eave everyone elsein the dark. So far, it has worked to good effect.

Matthew Hopton




* + *

MASS CONFRONTATION

This year’s Carling Cup Final between Arsenal and Chelsea may have seen a narrow win for
‘the Blues' but the main talking point was the mass brawl which took play towards the end of
the game.

The brawl erupted following a clash between
Chelsea’'s John Obi Mikel and Arsenal’s Kolo
Toure. Referee Howard Webb was at the scene
instantly and tried to separate the two players.
However by this time players from both teams had
joined the mélée and with referee Webb whistling
to get the players attention, he was joined by his
assi stants,

Once the number of players pushing and shoving was into double figures, the three officials
stood back from the main group of players to watch what was going on. Howard Webb had
isolated the two instigators and was not letting either Mikel or Toure leave his side whilst he
watched the events unfold.

Further mayhem followed as both managers entered the field to try and help the situation. The
assistants were calming down further disputes which had broken out so Fourth Official Lee
Probert entered the field to direct all non-playing personnel back to the technical area.

When everything had almost calmed down, Howard ensured the two instigators were well
away from all the other players. He first sent off John Obi Mikel and after a few moments to
allow the Chelsea player to start leaving the field, he dismissed Toure.

Assistant Referee Dave Babski then joined Howard
Webb and had a discussion which resulted in
Emmanuel Adebayor being shown the red card
(pictured left). Once he had reluctantly left the
field, there were further discussions between the
officials and both Lampard and Fabregas were
cautioned. The whole incident from start to finish
lasted just under five minutes.



The debate continued long after the final whistle as to whether the officials had punished the
right people and the overall impact the mass confrontation had on the audience watching
around the country. All the players dismissed have subsequently been charged by the FA and
a fourth player, Emmanuel Eboue, has been retrospectively charged with violent conduct for
an incident unseen by the officials at the time.

The five minutes of mayhem we witnessed on the screen will probably not be too dissimilar to
something we have seen whilst out refereeing. | have certainly experienced a mass
confrontation as both a referee and as an assistant and | can amost guarantee that everyone
will do the same at some stage of their career. It is therefore important that we can be
composed and do the correct thing to calm the initial incident down and then carry out the
necessary disciplinary actions.

When two players react and square up to each other it is important that you get close to the
incident without actually getting caught up init. You also want to make your presence felt by
giving several short, sharp blasts on your whistle.

Do not, as Howard Webb did, dive in between
the two instigators to try and separate them.
The most likely outcome is that you will be
caught be aflying fist and find yourself on the
floor.

After all, on a Sunday morning we don’t all
become 6-foot tall policemen with another 3
officials to back us up if anything happens to
us.
Matthew Hopton
DATES FOR YOU DIARY
30™ June: First Promotion Candidates In-Service Training Day

2™ September: Second Promotion Candidates In-Service Training Day
Enhanced Promotion Candidates L aws of the Game Examination

25" September: Newly-Qualified Officials In-Service Training

22" November: Assessment Review



The next Y RSG meeting will be held at Tooting & Mitcham United FC's Imperia
Fields, Bishopsford Road, Morden, Surrey. SM4 6BF on:

Thursday 26™ May 2007, commencing at 7.15pm

Come and watch the Senior Cup Final between Bromley and Tooting & Mitcham
and see some of London’stop officialsin action. Thisisagreat opportunity to

learn from more senior colleagues with some half-time and full-time discussion
included.

Tickets are free and can be reserved through Matthew Hopton or Andy Porter
(andy.porter@londonfa.com). James Kelly & Dan Burke will be responsible for
Issuing the tickets at the club’s main entrance. If you have any problems on the
day then please contact James on 07956 382 891.

Deadline for articles for the next issue: 16™ May 2007



